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Evolution of the Colora
Welfare Title IV-E Prog;

Investment in social work students ¢
well-prepared child welfare scholars.

Program History
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Stipends awarded to students at MSU Denver & DU GSSW; Statewide stipend
committee includes CDHS, Universities, and County DHS representatives
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Governor’s Task Force recommends
150 stipend students per year

® 2017-18 2016
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CCWSC launches, MSU Denver CDHS expands Study of DU and 60+ stipends CSU Pueblo &
lead university. UCCS joins IV-E Allocation MSU stipend program awarded to Fort Collins join
CCWSC. Plan graduates from students stipend program
2006-2016 statewide

Where We're Going!

Goal of 1 50 scholars

statewide per year

Continued consensus and guiding principles
for ongoing collaboration among stakeholders
More internship programs at county
DHS

Internship development tool

kit for new county partners
Recruitment of DHS field
instructors
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Attention to inter-cultural
competence of the workforce

Strategies for
recruitment & retention *

Opportunities for professional
development post-graduation

Adjunct faculty with @ -
DHS experience r

CONTACT:
childwelfarescholars@msudenver.edu

www.msudenver.edu/ccwsc




National Title IV-E
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METROPOLITAN \ Educati Copm,
STATE UNIVERSITY" Mmitment
OF DENVER

Department of Social Work

To create and sustain DEEP connecfions.
To culfivate leadership £longevidy in the field.

* ae CCWSC 7o fuel the child welbare workforce with the professionals who will do
the greatest good and create the best futures for kids and families.
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Guiding
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Guid’mg frinciples

i CCWSC The way we behave
Colorado Child Welfare and interact With
Scholars Consortium one another

Weare:
cuR‘Oug flexible and learn as we go 2
CREATIVE, S v

solving approach
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and communication 10 ensure it 15

nclusive and we hear all voices

CAR‘NG of one another and our student’s
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families and communities we serve




Sl 1,000,000 Approximate scholarships awarded to MSU, DU,
CSU Pueblo, CSU Ft. Collins social work students

S2,084, 175 Generated thru certified public expenditures

S985,000 CCWSC FY21-22 budget, including state funds
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2022-2023 Child Welfare Scholars

University

Annual Scholarships Awarded

UCCS 2 3 S 45,000
CSU Pueblo 5 5 S 95,000
MSU Denver 21 9 $270,000

DU 13 n/a $154,000
Sub Total 41 17

TOTAL 58 Scholars $564,000

*21 scholars are current child welfare employees (across all universities)
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% What does the internship program
look like in your county?

% What have been the benefits to your
county?

County

: % In what way do you uniquely
Perspective support interns in your county?

% What does the transition from
intern to employment look like? ’
What % of interns do you hire
following their internship? /
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Turn It Up to Volume 7!

#Turnituptovolume?
Turn_it_up_to-volume_ 7 podcast



i ¥

Ways to get involved Call to Action

2

with the CCWSC

Wrap Up &

Next Steps

Jam Board Review Questions




Thank Youl!

Kathy Clark, MSW
CCWSC Administrator & Training Certification Specialist
CDHS Learning & Development Team
kathy.clark@state.co.us

Kate Trujillo, LCSW, Ph.D.
Associate Professor
CCWSC Principle Investigator
ktruji21@msudenver.edu

Lara Bruce, MSW
CCWSC Project Director
Lbruce9@msudenver.edu

Brooke Rohde, M.A.
CCWSC Administrative &
Financial Services Specialist
brohdel @msudenver.edu

Kay Casey
IV-E Consultant
kay@kaycaseyconsulting.com

Childwelfarescholars@msudenver.edu

https://www.msudenver.edu/ccwsc/
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